
                                                                         

 

 

 
New Plan Enrollment Code effective immediately. 

 

Effective immediately, we have reset the Deferred Comp Plan Enrollment Codes a few weeks early. The Plan 

Enrollment Codes that were set to expire June 1, 2025, are replaced with the codes below.  

 

We also removed the Plan Enrollment Code from the Enroll now webpage at southcarolinadcp.com and are 

directing employees who want to enroll to their Human Resource office or local retirement plan advisor to obtain the 

codes. You may share the codes below with your employees or access them yourself via the Plan Service Center. To 

access the current codes, log in to your PSC account, select the applicable plan, then Participants and Employee 

forms. Select Plan Enrollment Code flyer to download the current code for the plan chosen. 

 

Please share the information below with your employees to encourage them to enroll in Deferred Comp online. 

 

To enroll online, visit southcarolinadcp.com. 

 

 Click on REGISTER/ENROLL under Participant Login.  

To visit the site from a mobile phone or tablet, you must download the Empower app. In the mobile app, select 

Register now to begin the enrollment process. 

 

 Select the I have a plan enrollment code tab. 

 

 If you want to enroll in the 401(k) Plan: 

o Enter the Group ID/Plan number: 98955-01  

o Enter the Plan Enrollment Code: cDDZn8um (expires October 1, 2025)  

 

 If you want to enroll in the 457(b) Plan: 

o Enter the Group ID/Plan number: 98955-02 

o Enter the Plan Enrollment Code: JbOfnmJ7 (expires October 1, 2025) 

 

 Follow the prompts to enroll.  

o You have the option to enroll in either plan or both during the enrollment process.  

o You can elect to contribute a flat dollar amount per paycheck or a percentage of pay. The 

minimum contribution amount for each plan is $10. 

o You can choose to contribute before tax, Roth (after-tax) or a combination of both. 

o Your enrollment is complete after you select, I Agree, Enroll now.  

o If you enroll in both plans, you will be required to complete deferral and investment elections 

separately, but the system will prompt you to do so. 

 

 Do you have questions about the differences between the 401(k) and 457(b) plans? Learn more online.  

 

Deferred Comp can help you prepare for your future retirement. You can easily set up a meeting with me by visiting 

https://claybrumbaughvirtual.empowermytime.com/#/ 

 

https://urldefense.com/v3/__https:/southcarolinadcp.empower-retirement.com/participant/*/register/group?accu=SouthCarolina__;Iw!!Ab1_Rw!AiyuqRUD32pNBN8zuI4f-p52klNRLMLEmgb6Rrftam-h8uvSi-DFh-pC7s5E8mkjJFPFQZjEiyzMBN0UCkRL-GhY0g$
https://urldefense.com/v3/__https:/docs.empower.com/EE/SouthCarolina/DOCS/Plan-Comparison.pdf__;!!Ab1_Rw!AiyuqRUD32pNBN8zuI4f-p52klNRLMLEmgb6Rrftam-h8uvSi-DFh-pC7s5E8mkjJFPFQZjEiyzMBN0UCkRoiQ57YQ$
https://urldefense.com/v3/__https:/claybrumbaughvirtual.empowermytime.com/*/__;Iw!!Ab1_Rw!AiyuqRUD32pNBN8zuI4f-p52klNRLMLEmgb6Rrftam-h8uvSi-DFh-pC7s5E8mkjJFPFQZjEiyzMBN0UCkQfsfoQjw$

